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gig -fif f*FT gfeg gfr t f^UFT^ fg? gg TJggT HebtfH gOT 3 TIT W ggl 
Separate Paging is given to this Part in order that it may be filed as a separate compilation 

TTFT II—4 

_ PART II—Section 4 _ 

TSTT H4i<44 ■gTTT «nf)' fggr giT ■Hilcdljgi fggg 3ftr 3 hi<4?i 

Statutory Rules and Orders issued by the Ministry of Defence 


TSTT ggM4 
(TUSH \J4U44 R»u«i) 

(Ar|R + IJgggT30g4RH 4^lR^IM4) 

gffegft, 10 2016 

gg.Rr.3TT. 26. —UgMfcl, gf%gTg % arjs^g 309 % gTgpF gUT ggg igfvFgf gg #T ggg fTT Tgry ggygg, TSTT 
341144 ftgTg, IglRg 4,914-41 SgsgTTR- g^ljvR gTggt gRgg OTT#T % gg gT gff RT g^fR gg RRggH gg% % 
fgTT R-hPtRh Rgg ggTg f, 3T«rfg:- 

1. uRlH 4 I'M 3jk y lig. — (1 ) gg f4 44 I gg TTfirTg 4 l-H TSTT 4 4 14 4, T 8 TT 341 | 44 f%g 14 , ^ 4 I fggi ^144 I 3TP4 144 

ggrPrggrgg, ieftt gggggRg (tej^ ‘w’ gg) grff f?rgg, 201 6 |i 

(2) g TNM4 if gg% ggg?Tg Rt gTfTTg gg TUpg fffil 

2. ggRT TTW, 44T+<U|, %TPT fg 3jk %gg gT fepTR. —‘3 tE gg Rt gWT, gggg gjffgmg, ggg #g ggT gg 

ggg gr ggggTg % ffg gfr gg Rggf g ggTgg ggr gggjgfr % Tgg (2) g gfg (4) # f%Rffg f I 

3. grff # g^ft, 3g5-TfigT, arfgnt agfe —grff Rr g^Rr, agj-TftgT, arfcgrt afrr ggir ggfsrg agg «rrf g fMt gr 
ggr % gfg (5) ir (13) if RRf?a f 1 


2852 GI/2016 


(153) 
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4. f%TfjcTT. —Ff oqRt. - 

(ft) Ptf# ^ ^fPtt # Pi- h+1 fPt ft Pur# F#t #)I#f Pftf Pitft 1ft Pftf ft #f#FT ft f ft 

(FT) Pm FFF H i# FT 3ET#t H#l % #tf#F fTT [#ift ®qph # f#FTf f#FT f FT pH l£ ft fI#SI ft f, 

FF ffft FFT TT 1# <jph FF TUT Fft fftTT : 

H Ff# FptF F^FFT FT Ff FFTSTTF ft FTFT f ff #FT PFTf ft# oMph ## f#FTf f 3FF FSTFTT ft FTf 

t#if pfsr f FfP sfjff | ftr #ft ff# f Ptf sef ftset ffiff ff#t wf# ft ff Ptff f ff#f # ft Fffti 

5. PiPtf ff# ft fPp. —ft# fPP ftfttt ft Ff ttf f P #ft ffft ftffift ft F#t#tF |, 4ft Ff ff# Ptf 

ft FTTW |, F#f #FFS FF#, FFT FF #IFT #FT FTFTF # Wl FF#, FF fftwt f tf#t FFFF ft ff#t F# FT FF# f 
<>Mph4T ft SISS, 3TT%PT SI<1 Prf#H FF F##tl 

6. fPr ’. —ff PP-hI ft ftf sm, ## fttseft, FTf-fl-m # ftr sff Pftfft ft fftf Fft ft##T, Ptfft 

#P)F *IGK SET IF #F£T # FFF-FFF FT snft f%TT FE 3FF#t f FfFTT 3TfTjf#F FTf##t, SFfJpTF FFFTf#Ff, 'SJFf# 

#Pf# 3#r 3 ef P&et ff# f ®m Ri.fr f Pei ffff feet ffPtf |l 


ai^ft 



ft# Eft pTE FI# FT# oMpbff f 
Pei PpF FFJ FF" #f#FT arfFT# 

frm wPfft ft fft # fej ffft 

FT sfl 


( 8 ) 

HFJFff ftFT 


FpftSTT ft FFf#, Fp ft# ft 


F#f ft F<sl# : F#f ft# ffft FT F#rf# FTTT 
FT FptPTFpFT FT FTFHF FTTT FFT Pf#F 


fPtPft’ 


Fn A# rT1T F<sR Ft FTTT F# FT# FT#t R.frhff ft 

Ff#5TFFT 

(9) ~ ^ _ (10) 

FTvPT PE FT# FT# WpFFf f (j) 75 Ff#?TF #F# FTTT PET# F ft FF# FT 

Ff#PfpFT f 3FFTT FT (pTF% STFEpT 

FEFFTTpfFT #PlFT ft |); 

(ii) 25 y l#siTF Ff#f#fPlT f si <1 (PTFF 
3TFT#F 3EFFTTpfFT #f#FT ft f) PRT% F ft 
FF# FT FtFlf# f FTSTP - FT I 

FT 3TT#HF Sl y l F#f ft FFT # # #f#FT PlF# FlFlf# FT Ff#f#fPlT FT 3TT#FF f#FT FTEFTI 


F#rf# : TFF#F ( 3 ## fSTF #ft -I) Puff# FFF #F 1, 5200-20200/- T. + #F FFF 2800 T. # f#Ff#F 3FFTT FT F3T: 
F# ft FFT ft ftl 

#FFF 1 : F#t FTF FTFf#Ft ft pFTftF F#rf# Ff#P FTTT FFTpTF pFTftF ^FTFFTf#FT FpTF F#FF # FfFT FTF 
FT#t ftftl 
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ftcqur 2 : 3?%%% 3%%g 3?ft%3% % %%£T ft, Pl^/M srcpft 3T%37 3T 3T33T 337' 1 jft 33 %t |, 373%% % f%3 f%3T3 fsf^T 
T^T %T, 4gl 33% %)a ®4fvh%T % %%Sr % %t f%373 f%3T 3TTT3T T%T 3f 33 33 f% 33% 3T3T %t 3% %%t 3T%37 3T 3T33T 
33T, 3%f%3 3%37 3T 31331 %3T % 3T% % 3f%3 % 3T %) 3% %, 333 33T%l33fl, 333fT3ft3 33%% 333 33 3ft%3 
33f%7%f 3f%T, pKgld Tftft 3T%3> 3T 3T33T 33T 333 %T 33 %t f;, 33%t 3^33 'M'jfl 3 yl'X 1% % f%3 3T3%t hR413T 

%t 3 41% -H 4) <4 l d l , j%4i 1 )[ft 33 %t %T I _ 

f%33 3 : 3)3f% % f%TT ^[333 3^3 33T %13333T 33% % 33133 % f%TT f%?ft 3f%3Tft 313", 01 333%T 2006 % 3f% 
3T 33 3P%3 % 1%33 %S %%%T %33 3T3T3 %t f%37Tfft%f 33 3r£n1%3 33%li%3 333 3333T 33 RfdK f%3T 33T 
f%3f%3 3T3TT 33 %t 3% 33T %t 333 333 3T3T3 %T Rl'-hlRftf 33 3Tm1%3 RfdlRd 3^3T%t %3 333 3T %333T3 33 %t 
3% 33T 333% 313%l"l 


vifciPt^Rh (f%3% 3F3%3 3T3333f%313f%3T %t : 

37%ft3 33333 3T 3733 333331 3T 33 3T33 %%) 3T 3f%T3 33H3 3333% 3T 3T333T 3T3 3pJ3£n3 3333% 3T 
f%yR^M3l3T 3^-3333%t 3T 33^7% 3T 333T3 333%f % %3 %33%3 3T 13% 33^3" :- 
(3) (i) %T TJ3 %33 3T f%373 3 f%3f%3 333T3 33 333 33 3733 33 3% f; 3T 

(ii) f%3%% 333 %3-1, 5200-20200 3+ 33 333 2800/-3 3T f3% 33^3" % ^3 %33 3T f%3T3 3 f%3f%3 377373 33 
'R^frh % 3?3T3 33 %3 % 15: 3% %) %3T %t 3%3 

(3") %T f%3f%f%3 %STf%37 3T%3T 3%3 3^33 33 d %f ■ 

(i) f%%t 3F33T3T3 3%f 3 ftf%pr?T3 (10 %f) 3%%%; 3%7 

(ii) f%f%f%? %3 3 3333T3T3 %l%lftl3 3f%ST3 33373 3 3373-33 3T 337 337% 33333 373333 f%37 ft %7 f% 
%%%3 33333 3T 3T33 33333 3T TTtfftt ^3T33Tf%3 3fitST3 3%33 3T 3T^%T f%S$37 3373 33 3T3T 33T 3?f3ft%3 
%3Tt{%3 3f%ST3 33313% 33 ft; 

(iii) 3%f%3 f%33 % 373 3% 33 3^331 

3T 

(i) 3%f%3 f%33 3 r%3 3%f3 

(ii) 3%f%3 f%33 3 %%T 3% 33 3^331 

1:- 31331 33% % %3 f%33%3 3ff£T33%t', %t 3T3f% %t %t%t H Rti 3 %, 3f%f%^f% (f%3% 33333f%3i 3f%3T '♦ft %t) 
33 1%-^Rti % f%3 f%3T3 f%TT 373 % 3T3 3%t %f%l 33ft 3333 yfriR-^xh »3f% 3t3f% 51 <1 R-^fxti % f%3 f%=3TT f%TT 5)13 
% 373 3%t %T%I 

fccqnr 2:-3f%f%^[% (f%3T% 3 ?7 333f%3i 3f%3T ftt %1) %t 33f%, f%337 33%% 3%ft3 33333 % 3%t 3T f%3ft 333 3333 3T 
f%3T3 % 13 f%^f% % %%F 3^% Srrf%3 f%%t 333 3333 3T^f 33 33 3f%f%^fxP (f%3% 3 31 Pt 3 3f%3T %t %T) %t 33f% 

% 3T£!73 T 333T 3 3% % 3f%3 3%t 3l%ll 3f%1%3[f% (f%3% 33333f%3i 3f%3T %t %T) 51 •> I % ft%l 3f%331TT 3T^ 

%%TT 3T333 3T7T 33% %t stfftR" 3T%%3 3% 56 3% % 3f%31 3%f fl%tl 

f%cqnr 3:-3f%f%^f% (f%3pr 33333f%3i 3f%3T ftt %t) % 3TSTT3 33 f%^f% % 3%t33 % f%TT f%T%t 3ftl c M ft 3T3T, 
01 333fl 2006 % 3%3 xfT 33 cfrftw % f%3i% %% %33 3T%T3 %t f%37lf%?ff 33 3TSn1%3 ^3fif%3 %33 3333T 33 

1%3373 f%3T 331 %, f%3f%3 33STT3 33 %% 3% 33T 3%, f%3T3 37T %, 331 337 % 3ff%37 ’jft ^3%tf%3 dd'l-HI'l 33 

HTSTRW %3 333 3T 333373 3f%3 337 33ft % f%33 3T 33T % 3%3 3^T 3T3 3733 33 33 (33 33T) 3T f%3TTf%T %T3T 
f%3% f%rr %^- 3^r 3T 333373 f%3T f%%t 3333 33 313133 3f%33T33 %3 f 337 333 atldld %t f%37Tf%?ff 33 33Srrf%3 
RfdlRd 33F«TT%t %3 333 3T 3333T3 % %1 3% %3T 33lft 3T3%tl 
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1%'JTFfPT nlvnfrl ufilR f, tt et# dmi 

Vpfr # Pt.n HppNpMI U -HU 

inrr atpfm- rpr# 

>4 UUII 

(12) 

(13) 

‘<r iiHifcl :- 

(1 ) TUTHT srfsfttTft, IuI'R-T ^MtII StPSTFFT (HW), 'sHtfUtl -3TSW 

(2) IniPHi jpum atTWET if tEJFF 

(3) + ^TWT WTf^srFPT % f%?ft SUfpT ETTW 

3U44>lPH -HR4I aiimTTTR.41 
% •FPET TT EE 

ntr inrr atFfPt ir H^rnr^f tett 
sheett fi 


[TT.E. 4741/'4\f?r. ‘N’ (yuIlfllT. U^)/ #1.4Ttt ^.t^WELT-II/#! (PE TT tt^t)] 

^41d ir£t, 3T^r?rf%^ 


MINISTRY OF DEFENCE 
(Department of Defence Production) 

(DIRECTORATE GENERAL OF AERONAUTICAL QUALITY ASSURANCE) 

New Delhi, the 10th June, 2016 

S.R.O. 26.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, 
the President hereby makes the following rules regulating the method of recruitment to the post of Master 
Craftsman in the Ministry of Defence, Department of Defence Production, Directorate General of 
Aeronautical Quality Assurance, namely 

1. Short title and commencement.- (1) These rules may be called the Ministry of Defence, 
Department of Defence Production, Directorate General of Aeronautical Quality Assurance, Master 
Craftsman (Group B - Post) Recruitment Rules, 2016. 

(2) These rules shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification, pay band and grade pay or pay scale. - The number of said post, 
its classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) 
to (4) of the Schedule annexed to these rules. 

3. Method of recruitment, age-limit, qualifications, etc - The method of recruitment, age- limit, 
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said 
Schedule. 

4. Disqualification. - No person, - 

(a) who has entered into or contracted a marriage with a person having a spouse living or 

(b) who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 






[ *tft ii-isp^ 4] 


tm 18, 2016/^3 28, 1938 


157 


Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there are other grounds 
for so doing, exempt any person from the operation of this rule. 

5. Power to relax. -Where the Central Government is of the opinion that it is necessary or expedient so 
to do, it may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public 
Service Commission, relax any of the provisions of these rules with respect to any class or category of 
persons. 

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age-limit and other 
concessions required to be provided to the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other 
special categories of persons in accordance with the orders issued by the Central Government from time to 
time in this regard. 


SCHEDULE 


Name of post 

Number of posts 

Classification 

Pay band and grade pay 
or pay scale 

Whether selection or 
non-selection post 

(1) 

(2) 

(3) 

(4) 

(5) 

Master 

Craftsman 

59* (2016) 

*Subject to 

variation 
dependent on 

workload 

General Central Service, 
Group ‘B’, Non- 

Gazetted, Non- 

Ministerial. 

Pay band-2, 

Rs 9300-34800/ plus 
grade pay of Rs 4200/ 

Selection 

Age limit for 
direct recruits 

Educational and other qualification required for direct recruits 

Whether age and 

educational 

qualifications prescribed 
for direct recmitment 
will apply in case of 
promotees. 

(6) 

(7) 

(8) 

Not applicable 

Not applicable 

Not applicable 


Period of 

probation, if 
any 

Method of recruitment : whether by 
direct recruitment or by promotion or 
by deputation or absorption and 
percentage of vacancies to be filled by 
various methods 

In case of recruitment by promotion or deputation or 
absorption grades from which promotion or deputation or 
absorption to be made 

(9) 

(10) 

(11) 

Two years for 
promotees 

(i) 75 per cent by promotion 
failing which by deputation 
(including short term contract); 

(ii) 25 per cent by deputation 
(including short term contract) 
failing which by promotion. 

Promotion : 

Tradesman Highly Skilled Grade-I in the pay band-1, 
Rs. 5200-20200/ plus grade pay of Rs 2800/- with six 
years regular service in the grade. 

Note 1:- All eligible candidates are to qualify the 
Departmental Trade Test conducted by the Departmental 
Promotion Committee. 

Note 2:- Where juniors who have completed their 
qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying or 
eligibility service or two years, whichever is less, and 
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have successfully completed probation period for 
promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility 
service. 

Note 3:- For the purpose of computing minimum 
qualifying service for promotion, the service rendered on a 
regular basis by an officer prior to the 1 st January, 2006 or 
the date from which the revised pay structure based on the 
Sixth Central Pay Commission recommendations has been 
extended, shall be deemed to be rendered in the 
corresponding grade pay or pay scale extended based on 
the recommendations of the Commission. 

Deputation (including short term contract): Tradesman 
or equivalent in Central Government or State Government 
or Union Territories or public sector undertakings or 
recognized research institutions or universities or semi 
government or statutory or autonomous organisations : 

(a) (i) holding analogous post on regular basis in the 
parent cadre or department; or 

(ii) with six years service in the grade rendered after 
appointment thereto on regular basis in pay band-1, 

Rs. 5200-20200/ plus grade pay of Rs. 2800/- or 
equivalent in the parent cadre or department; and 

(b) possessing the following educational qualifications 
and experience: 

(i) Matriculation (10 th ) pass from a recognized Board; and 

(ii) pass certificate in the specified trade from a 
recognized Industrial Training Institute (IT!) or Defence 
Services Tradesman Courses which is equivalent to 
Industrial Training Institute as approved by the Central 
Government or State Government or National Council for 
Vocational Training or National Apprenticeship 
Certificate, 

(iii) five years experience in the relevant subject, or 

(i) three years diploma in relevant discipline, 

(ii) three years experience in the relevant subject. 

Note 1 :- The Departmental officers in the feeder category 
who are in the direct line of promotion will not be eligible 
for consideration for appointment on deputation 
(including short term contract). Similarly, deputationists 
shall not be eligible for consideration for appointment by 
promotion. 

Note 2 :- Period of Deputation (including short term 
contract) including period of deputation (including short 
term contract) in another Ex-cadre post held immediately 
preceding this appointment in the same or some other 
organization or department of the Central Government 
shall ordinarily not to exceed three years. The maximum 
age-limit for appointment for deputation (including short 
term contract) shall not be exceeding 56 years as on the 
closing date of receipt of applications. 

Note 3 :- For the purpose of appointment on deputation 
(including short term contract) basis, the service rendered 
on a regular basis by an officer prior to 1 st January, 2006 
or the date from which the revised pay structure based on 
the Sixth Central Pay Commission recommendations has 
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been extended, shall be deemed to be service rendered in 
the corresponding grade pay or pay scale extended based 
on the recommendations of the Pay Commission except 
where there has been merger of more than one pre-revised 
scale of pay into one grade with a common grade pay or 
pay scale, and where this benefit will extend only for the 
posts for which that grade pay or pay scale is the normal 
replacement grade without any upgradation. 


If a Departmental Promotion Committee exists what is its 
composition. 

Circumstances in which Union Public Service 
Commission to be consulted in making 
recruitment. 

(12) 

(13) 

Group 'B' (Non-Gazetted) Departmental Promotion Committee 
(for considering promotion) 

(1). Commanding Officer, Aeronautical Quality Assurance Wing 
(Armament), Khamaria -Chairman 

Consultation with Union Public Service 
Commission is necessary while appointing an 
officer on short term contract basis. 

(2). Joint Director from Directorate General of Aeronautical Quality 
Assurance - Member 



(3). Deputy Director from any Field Establishment of Directorate 
General of Aeronautical Quality Assurance 
- Member 




[F. No. 4741/RR/Group ‘B’ (Industrial posts) /DGAQA/ADM-II/D(HAL)] 

INDERJEET SETHI, Under Secy. 


8^3, 2016 

33. f4. 3TT. 27. — y . I §!hR, 4 R M % 309 % H3tx| 3> Sl y I 333 ?|Rt>4 I 33 y 4)4 31-R ^TT, 3 ^t 3 I <41 4 

4l43T 3^3K3 (ft^fr/sfMt) THJf ‘3’ 73 Trff RUn?, 1981 37 sftr dF-rfld EtfETT 3447 3t^K3> (ft^/atMT) Tcff 

Ru-H 1 993 37, 33 4 IdT % R 4 14 3rfll5hl<-r| 4i<d ^TT, flp% (R STf&l Sti-H ’Jl 4 i%4 I 44 1 fl 7T °ti<d 37 "til f%4 I 44 I 

U.'fl'Jirt ^'S4M4 TSTT -H 4 I "14 ('lid'll) 4 SpJTTTT 3) 43 I P '^'-'3 (R'-41’/3 hI 4t) % 77 7T %t H<SiR 37 RR4-H4 °h< d % 
f%7 RyRiRid Run? 377 % f, 3%r7 

1 . Ttf^nr ttr 3 ?fc srnrtR-.— (i) 33 f%wf 77 4 %t tut tt#^- ^h<i wfet (did hi), 7^3143 
c h4dlfl ^'-d (ft^t/atMl) ‘W’ 73 VRff f4w 201 6 |l 

(2) % U d'ld 4 33% 73777 %t 3Tfh3 37 7=17 %r4l 

2. —33 R 44 I % 313 -dH l4eS 3 1'3 ,*t 41 % 3cT3(1 ) % RRRg h 41 73 4$ R4-H "ll^ RR I 

3. 771 %t 4w, 4<(T+<«I, %33 34 %cET 7T 3dddM.—3x7 3%f %T HW, 3333 34f377, 337 34 3#7 33 

377 3T ddddld 3 ff4, 71 333 3E^J%t % *77 (2) 4 (4) 4 RRRp fl 

4. 7%f T^fxl, a*PJ-4faT, 31 It?, 3fff% 3%f %t T^fxl, 3JFJ-44TT, TfTTTT 4)7 73 7%f 4 47f4j7 3*7 3T% 3 
ff41 71 3 x 3 3^4) % 333- (5) 4 (13) 4 f%f41%7 f I 

5. RI.—33 °4lxh - 

(3) Ri3d 44 04 Rti 4 f%737 HR 3T R|3%I t41 41R 4 R 413 f%7T l|; 3T 

(7) Rl'Hd 3ind HR 3T 7 h41 h< 41 % 41 Rd <$d ^7 f%41 “3f% 4 Rd Ig f%3T %, 
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ER EE ET R^Rb RT TT Eff fETT : 

rR eR 4 >;TlE +K 4 ,H RT Ef EETETE fl ETET f R RTT RETf EE ^RR sftr RETf % RR ESTRE Rl EPJ Re 
R fsr r EsfR sejUe t sftr Rtt rR % Rtt rr- rete f et Ef RR RR rI re Ree % eeRt *r % ?RRi 

6. f^Tf^TEr rR *£) .—Eft RRe ETRTT R Ef TTE | R EET RTET ETE5ER ET eRRe t. EET EE EER f%E 
ET RPET f, Rf RsId-sS RTR, EET EE E1R EET ETElE E WEEf RTR, RT ReET % RR EEEE RT RR E>f ET EE*f % 
^dfrWf Rl dldd, eRt SKI RRe E+ EERi 

7. ^Tfftr .—et Reet Rt Rtf ete, Rt eestRt, sej-Ret R ^ 3fR see R^wet et eete eR eteR, Rm+i 
RsTld TURK EUT EE EEE1 EEE-EEE E+ ElR Rf Ef 3TT%sff % 3EJETT 3Rpjf%E H IR41’, 3 )>^Rm ^HEiRe!, 

■^RR) sfhr seeRRe y d4 % °eRfet%R nr r'trst e+et eeRe 

3T5^ 


EE ET 11*1 


EE WIT 


eRreE 


4d , i sftr 

EEEET 

4dH4M 


WT 

3 TEEE 

EE 


R?t ER t%TT r\ H RfxPff % Rid 
sir;-#*?! 


( 1 ) 


( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


1. RE 31^414+ 

(RRt/EitR') 


12* 

(2016) 
*EPf ETT % 
3TTETTET 

hReR 

Retet 


eeetei 


ETETEE RRE %EE #E-2, 
trt, Rjf Ij r 9300 . 
3HMERd ^ 

^ ^ 34800+ EE 

SR^TERR 

4 rid E. 

4600 


W 


30eRE3TeRr 

(ERR EERE 51 < | V!) I Jt f%TT RT 3 PJE 9 TT 

ET 3TT%PTf % 3TETTTT RRlft 4dd>T % Pld 
5 eR PR RrfRT Rt ET ERcft t^l) 
ft’PW:- 3TT^-^fhET 3R£(|Rrt Rf % R d 
Ru|l44. RlftR EER E RRfW E 
3fRR y IH RR % Rd Ri|c1 pf 1 
3iR-H d|/)^ fEft (E f% R STRtT d I<1 'd 
Rt 3EFR, ERER, 3TRTERT R?T, 

Rrtr, eRtr, HElRR, fR4,+1, Rt%e, 
Rnj-R^dfk rht % ElfTR RR, RrERT 
R?J R RT^lR Eftft f%R RRT RRT- 
f%R R tMI Era?, STREET sftr Rr}RR 
#PT RJ? RT RSliflH % RRfWRf % Rd 
RRd f')! 


Tfril RrfF Rd RR d lH Rd 1 R R d STERr 9)f$TR 3fpr RR 

Rldlli 

Tftt Rrff Re 
rR d IR 

^rfrRTT R Re 
RRe 3tt^ sfk 
&iRr sRtte 
E tEET “dRvifl 

R E?E E EEJ 
REftETER 

yfRryi 

R 

sirafsr, 

ERRt 

ff 

Erff Rr EStR : 

Rff Tftsr fEft ET 
EmR 5ECT ET 

eRRjR et 
3RERE eee eet 

RReT Hegfrldl 

51+1 eR dH 
eeR RR.4I Rr 

yR?iddi 

(7) 

(8) 

(9) 

(10) 

3Tr^s»-M«t.: 

r\ r\ r~N r~N *\ * *\ r\ r~N c ^ r~N r~N 

EEJERflPT 

RR 

Erff Rd 
dH dH 

^rf%Err 

60% ERR EET; 
40% R?R Erff 
^RTI 

TRRT ETRPT RET IdRRRTRR R 3EJRT 3TERR RT dRERR I4dd 
% RTR fMt R REEEf ft# RT fttft EE TT TftRT RT ETSER SjMt 
fr;RT 
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ft# ■HI•-'4dIyIH W ftdftdlMd t f|# 3lPdl4 ra PpHra 
14’4 4 % m4 3p# t -H I Hit ft# m ft# +<1 T ST H >0 STT raT 4TT%4-H 

ft##; ra¬ 
ft# n i m d i y i h ftyftdiMd t f|# ra aft# t srftftra ft# # 
ftmr if f|# msm? if niwt ft# 3 # ft# mm nr aft# 3tPNi4 
4T 3+p4 + f#n # 4T n#STT W raWT 3## #; ra¬ 
ft# *11 H| cl | VI | H ft'fel P *4 M 4 t ft#f m 3## % 3lPP.Tti ft# # 

ftmr if sft# ramm if -h i^d .4 ft# 3 #: ft# mm t jt aft# srftmt 
4T ### ftm # ra n#STT raT raWT 1## ft; ra¬ 
ft# -Hl^ciiy IH ft##rFR-t f|# 4T 3ft# % 3fftf#p f%# # 
ftm if f|# ra af#ff 3 iRcii 4 ra 3raPy+ ftmr % ran din# 
ft# ra ft# mm ST ## if t #f m S#STT jjtpr f## # 
str^rmr 3iR = 11 4 ra 3raPy+ Rm-m #; sffr 

ft# if 3ft# t 31^414 3# Rl44d if TTFWrwr ft## 4T 

WW T=T ra t#n 4T Tran TK+K % =h I -M f H ^1 f## mm ■Hf+W. % 
3W ##f#T t,t ft# t 3ft# 3#- f#rt#T t 3T4J5TT3 raT #n 
# raT 3njnn I 

Itmn i:- sr^mt, smnra ^srffrr smnft# tt nm 1 33 raK# % 
Pi u # Pm, ran di4"d 1 <1 ■^4'i snntn in nsra mfsrraT# % 
ft#FFpnr ftf#T tt m TR# I I 

f#qur 2 : smnra #f# st^tt (3##) m ram# % Pm # #5 
ftm mm, ratm-H w 3 ## ra msm raftra# ra ftnraT#Tra 
3T#jf#r mftra ra 3r^jf#r dd-diP# ra srraftra tt ran 1rar 
ftf#r tt m nra# f mr w % ft# w nr ratra# w 3 ## 
ra nsra mftra# tt rar ran t ft 3 # f# surf# RP.4T # 
■n # % P m, 3rtf#f snj'n^’ i#r 41 h irij^nTT % 3 t?#4# % 
n#n tw 1frt # Tnm^TT 3 # fi 


t Pm 

##l 


##t nr yPfdnP- m 3n#m m n# # n?n t 
t tPidi Pd4 #fift m yPPHp. nr aiiiHd 
ftmmwr 


nft ftni#n nt#t nftft |, # nn# #nm 


n# °h<4 if P>i 
nftfinft# if 
#r#nrtnT 
sn#n t nTmt 
PmnwnT 


( 11 ) 


( 12 ) 


(13) 


##t: nnn tn-2, n. 9300-34800 + tn tnn 
n. 4200 t #r ##5 snjnrnn! (ft#/3ft#) 
f##n nn t# if nfn nt # ftnftn tm # # 
3 # nnr ftftn #-#n n# nn n#srw 
4 4-Hd 1 i N 4 , +> T j n f ftm #1 

f#qw 1 : n# ######% tnsrt f#t# 
sm# 3#! nT MNdi tm ’j# 4 m # |, ##t % 


f#r ftmr ftm 


# #n ##ff 


ram mm m •rnr gr ngT mm na mi 
% tnsr t # ftram ftm rart# h # n^ nn 
ranP 2# ski # nt tt# 3 #^ nr mrara nrar, 
smftm 3 #nr m 414 d 1 tm % 3# t srfsrra t m 
# nt t, m# t # # ran tf> ^1 n # 3# 
n## smt tt rafts raft# #tn, f##n t# 
3 pra m Hiddi nrar tf nra # t, sm# 


mjf # ftrarttn t#ft ##t (tfraft % tnsr 

t ftram ramr ra P m) f## ftnPftn #t:- 

1 . rafrara namr rarftra (ftitftnn raiftra) 
t#fra t^sraran tstt nramrn (tftra)- 
srsnsT 

2. PitP^M rarftra ra nsrm ftt^rra/ 

PPPdd raiPraraftn?Tra, utt^d 
nwran tstt nramrn (#tra) 

-rarnn 

3 . #jra ftnsTra ra rar ftn^rra, tstt nraran 

(#tra) -nran 

4 . smr#%n tstt (P^P-mI), 

3 stt nraran - nran 


#r#ra tra 
3 n#n t ramnt 


rarra snn^nra 
n#| 1 
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*4 U M H % MtT 3TTnt HR4lSTT 

3TdPdF<idl l i4d> 1 jftdT:#fr I 

fedd 2: Trait % Pet iran # 

ww ddd % ddtdd % f%TT ft# sr-ftpr# set 

i rararaft, 2006 d d^%, dd Tuf# ir Pn# ws 

dr#d 4rt>i spfrra iff P'-biR# dr drsnf# 

+d flf#r %dd dTddT ran - Pfttt ft-q i ■m-mi f, 

RdfiR strsTn - dr iff # #rr dt spfrr iff 

RHlR# dT Sd## R+dlRrl dTddT# fid %dd 

rar ddd-H h dr #f df #tt dd# raid#! 


dtjf ‘W’ f%dTf#T 1 jft dP# (## d#" ftd 

d# ra# #%# #r i jft % #rsr # f%raK d#r 

^ f^UT) f^PTH 1 RyPPd ffd:- 

1. TRMd. ddTd d>lPdi (PRPdd =blPd>) 

Tfttfd d/s4M4 TSTT #M4 (dV+Ml) - 

arsrasT 

2. PRPdd dlPd> % wd f#Hd/ 

RlRP^w =hi Wdi % R4?Tdr, i',42|<jiri 

TJWRd TSTT #M4 (dlddl) - dddd 

3. R4?TdT dT dd R 4§TdT, dgTT 

ddHd(dj'ddl) - TK+4 

4. 3TdT df#d, TSTT(RdRhdi), 


TSTTddMd 


-drard 



(1) 

(2) 

(3) 

(4) 

(5) 

2. d>Ra 

15* 

dTdTTdd#d 

dTfd id-2, 

dnj 

apjdTdd? 

(2016) 

tdT, THJf d’ 

t. 9300- 

dff 

(ft#/3TMt) 

*dd4dTT 

STTTddpTT 

_fd_(A_ 

34800+ 

fl dl 


%3dsrrr 

dT 

lRd4d 

fPdTrar 

dddT || 


tld ^dd T. 
4200 


30 # if ardfsrd; 

(dr^Tl d d v ct,| y 51 < | <!\ | # f%TT TJTT 3 pjddff dT 

3## % SPJdTT dTdd# dd# % f#T 5 d# dd 

fiTf#r iff raT dTirfl fn) 

R'-h u i:- spj #-h i srra^ i R d d#t % P m, 
R<jiR)+ dR# drrd if ar### ir ramdd w 
d#r % Pttt ftdrr # dt af#? dR# ft# (d 

f% df afftd dR# # 3Tdd, ildIHd, dWPdd 
d#T, P4Rd, dPl^J, dIdl^'d, fpJTT, Pfiid, 
ranj-^Tf )< <iv7ii % H^ra - ys, Iddidd rara?T % 
drnfTd sir ■‘-'HR pH d"dT d^-dl-pH % TFft 

draw, aiddld 3ftr R=hldK ftra dTJf raT 

HST#T % yddf^dt % Ppt f%f|d df f)l 


f%rara % dTST sfMt df 


anra^Td?: 

PdfldUddl TTFp^RdJiHd *1 arMt 3|Rdl4 raii+pM-T f%rad % HTT fiPt ii dUdd 
RiD dT Rifl <-d < TT H-TlSTT dd dT&d-H 5 )i |41 p; dT 

f%?ft dFddiy IH dlTT P^RdlHd # f|df! ^Rdl4 dT i+RdT Rdd % did" sfdPl d 1 
dldd4 ft# dT fMt dK dT dflSTT dd dTcTHT f|dfr ft; dT 

Prfr dMdiym P'yRdiHd n ft^frdT atMt% ^RRh. Prfr -sftf%dd" n dTSd^r 
n difd4 fMI aftr ftrfr tttt tt atRdi4 dT i+PMT f%rara fr dT dflsrr dd dT?rrd 

atMtfr; dT 

prfr dFdTTTdTTT P s dRdiHd Tf Rrfr dT atMt % stPRtf Pdfl vft f%dd if afddft 
dTSTTd df dTTTTf fMt 3frr ft# T=fr dT afMt 3(Rdl4 dT id>p4d> f%dd" fl dT dflSTT dd 
dTSdra - R'-fl 1 fT; dT 

f%# dFdTTTdTTT P^RdiHd d" f^4t dT afMt % arftRrp ft# # ftdd" d f|# dT 
3 hI# srftdTTf dT ddTpdd ftdd" % ddd dF# Rifl dT Rifl TTTT dT dfdt d d 4)1 ddT 
dftSTT dd dTSdd %# fT dTT ^dTT dRdl4 dT i+R'ld f%dd" ft; 3# 
f|# d aftr# if snjdTd 3#- ftdtdd d dFdTTTdTd R'-dldl dT ddTd dd dT Mid" dT 
TTTd dTddT % dddfdd fPdd dTTTT dTddT % TddTd d'RdPd t ftrdd P# d 3fd# 


( 8 ) 
drnj dff 

fid I 


(9) 

d# 
f%d did 
dTd #%rrf 
% Pu dt drf 
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sffc Rl4iM % 3PJ3T3 3T ft 3% 33 33J33I 

ft»3W 1:- 3Tf3T3, 3P33T ^aiifrr 3TRf%3f %t 33T 3 33 3373T % Pht %t 3333 f%TT 
3T3 3%3Tft 333 3T3t3 3T 333 3Tf&33ft % Pd+I^-HK f$rf%3 %t 3T 33% f I 
R. U H , 'I 2: 3533 33£fl' 3T%TT (3^313) 33 3>l < u il % Pf 3% 3333 f%3 3TTT, d>4-dlf) 
333 3113)3 3T 3ST3 3Tf%33T^t % f%333"33TT 3FpjPcf ^tlP-Tf 3T arqdJpTT 333Tf%lT % 
STPTffff %t 3?3 3 33 Plf%3 %t 3T 333ft ^ 33 333 % 1441 333 3T d>4-d1 fl 333 
3T3T3 3T 3ST3 3TfsT33ft %t 3f 3T3 ^ f% 33% f%3 3ii <f%3 RP>4T %t 3^3 % Pi o 
3T3f%3 3HJ33 313 33 33 33/331 % 3WTf%3f % 33f3 333 3 3333 fl3 %t 
3F3T33T 3% |l_ 


_( 10 )_ 

3431-ff 333 3T3I3 3% 3ft«ft 3%f 331 

333% % 3f%f%jf% 3T 3% %l3Tfr 3T 3S333 3T f%% 333 3ffff3f%3 3 33 3% 3T 133 3f%3 33f£T % f%TT 
3fT 3f3 % 3333 ft R.RV-lT %#3 33333 % %3 arf&l + lR.'MT % 3 yPPpPh 1331 3ft 3T 3%4t> 

(3) 3 *[3 3333 3T f%313 % PMPd 3T3T3 33 3f3?T 33 £333 f%tr f3 f; sfk 
(3) 3t 3T3 (7) % 33sff3 3%f % f%TT Pf|rr 9lf33 3^3 #3 3333 313 ft I 

[y RPd,P> %t 331%, f%3% 3)d4d 3i%f[3 33333 % 3 41 3T f%4t 33 3333 3T f%3T3 % 33 f%jf% % ft+ 3f3 H I Rd 
f%4t 333 3333 41 33 33 3f%f%jf% %t 3T3f% f 3TSTT3333T 3 3% 3 srfsRi 3jft f3ft I 3f%f%^f% (f%3% 3)"H3i|p3i 

3f%3T ^PiPd |) 33 f%jf% % f%3 3rf%333 33J %3T 3T333 3T3 333 %t 3tf%3 3T%3 33 56 3% 3 3ff%+ 3ff 
fHftl]_ 


(11) 

(12) 

(13) 

3^3% f)3TI 


33 41+ 33T 
33313 3 33T34 

333T 3T3?33 

3ff t 1 

•Hq?; 'a 13 'u 1 iu 3 y exm •hP m (ql« 3> 4 idd k d><4 % P 3 ) 

f%33 RyPPd ffff 

1. 33T33 33T3 3 3333 3T 333T3T3 33t 3 31333% 3T 33f3t 

% 3T 333 33T % f%f%p33 3Tf&33fr - 3TS3ST 

2. 33f£T3 33TF3 ^^3 M3 % 3.8 i d </4 Pd4i 3.8 i3 < % 3T 3rPr33ff 

31 dl dd4 3) L K % PPPdd — tldHl 


[33.3. ft ft (333it)/2858/ ft 33 (33/#)/3TT 3T3 / 114 /3S3(P^f%3t)/2016] 

3f%3 f3T3, 33 uPd 


New Delhi, the 8 th June, 2016 

S.R.O. 27.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in 
supersession of the Indian Navy Senior Translator (Hindi/English) Group ‘C’ posts Recruitment Rules, 1981 and Indian 
Navy Junior Translator (Hindi/English) Recruitment Rules 1993, except as respects things done or omitted to be done 
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the 
post of Translation Staff (Hindi/English) in the Integrated Headquarters Ministry of Defence (Navy), namely 

1. Short title and commencement (1) These rules may be called the Integrated Headquarters Ministry of 

Defence (Navy) Translation Staff (Hindi/English) Group ‘B’ posts Recruitment Rules, 2016. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
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2. Application. - These rales shall apply to the posts specified in column (1) of the Schedule annexed to these 
rales. 

3. Number of posts, classification, pay band and grade pay or pay scale. - The number of the said posts, their 
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the 
aforesaid Schedule. 

4. Method of recruitment, age limit, qualifications etc. - The method of recruitment, age limit, qualifications 
and other matters connected therewith shall be as specified in columns (5) to (13) of the said Schedule. 

5. Disqualification. - No person, - 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 


Provided that the Central Government may, if satisfied that such marriage is permissible under the personal 
law applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt 
any person from the operation of this rule. 

6. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class or category of persons. 

7. Saving. - Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-Servicemen and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 


SHCEDULE 


Name of 
post 

Number of 
posts 

Classificati 

on 

Pay 

Band, 

Grade 

Pay or 

Pay 

scale 

Wheth 

er 

Selecti 
on post 

or non- 

selecti 
on post 

Age limit for 
direct recruits 

Educational and other 

qualifications required for 
direct recruits 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1. Senior 

12* (2016) 

General 

Pay 

Selec¬ 

Not exceeding 

Essential: 

Translator 


Central 

Band-2 

tion 

30 years. 

Master's Degree of a 

(Hindi/English). 

*Subject to 

Service, 

Rs. 


(Relaxable for 

recognised University in Hindi 


variation 

Group ‘B’, 

9300- 


Government 

with English as compulsory or 


dependent on 

Non- 

34800 


servants up to 

elective subject or as the 


workload. 

Gazetted, 

plus 


five years in 

medium of examination at 



Non- 

Grade 


accordance 

degree level; or 



Ministerial 

Pay of 


with 

Master’s Degree of a 




Rs. 


instructions or 

recognised University in 




4600/- 


orders issued 

English with Hindi as 






by the Central 

compulsory or elective subject 






Government). 

or as the medium of 







examination at degree level; or 






Note. The 

Master’s Degree of a 






crucial date for 

recognised University in any 
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determining 
the age limit 
shall be the 
closing date 
for receipt of 
applications 
from 

candidates in 

India (and not 

the closing 

date prescribed 

for those in 

Assam, 

Meghalaya, 

Arunachal 

Pradesh, 

Mizoram, 

Manipur, 

Nagaland, 

Tripura, 

Sikkim, 

Ladakh 

Division of 
Jammu and 
Kashmir State, 
Lahul and 
Spiti District 
and Pangi sub¬ 
division of 
Chamba 
District of 
Himachal 
Pradesh, 
Andaman and 
Nicobar 
Islands or 
Lakshadweep). 


subject other than Hindi or 

English with Hindi medium 
and English as compulsory or 
elective subject or as the 
medium of examination at 

degree level; or 

Master’s Degree of a 

recognised University in any 
subject other than Hindi or 

English, with English medium 
and Hindi as compulsory or 
elective subject or as the 
medium of examination at 
degree level; or 
Master’s Degree of a 

recognised University in any 
subject other than Hindi or 

English, with Hindi and 
English as compulsory or 
elective subjects or either of 
the two as medium of 

examination and the other as 
compulsory or elective subject 
at degree level; and 
Recognised Diploma or 

Certificate Course in 

translation from Hindi to 

English and vice versa or three 
years experience of translation 
work from Hindi to English 
and vice versa in Central or 
State Government office, 
including Government of India 
Undertaking. 

Note 1. Qualifications are 
relaxable at the discretion of 
the Staff Selection 

Commission or competent 
authority, for reasons to be 
recorded in writing, in case of 
candidates otherwise well 
qualified. 

Note 2. The qualifications 
regarding experience is 
relaxable at the discretion of 
the Staff Selection 

Commission or Competent 
Authority for reasons to be 
recorded in writing in case of 
candidates belonging to the 
Scheduled Castes or Scheduled 
Tribes, if at any stage of the 
selection, the Staff Selection 
Commission or the Competent 
Authority is of the opinion that 
sufficient number of 
candidates from these 
communities possessing the 
requisite experience are not 
likely to be available to fill lip 
the posts reserved for them. 
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Whether 
age and 
educational 
qualificaton 
prescribed 
for direct 
recruits 
will apply 
in the case 
of 

promotees 

Period of 
probation 
If any 

Method of 
recruitment 
whether by 
direct 

recruitment 
or by 

promotion 
or by 

deputation 
or by 

absorption 
and 

percentage 

of 

vacancies 
to be filled 
by various 
methods. 

In case of recruitment by 
promotion or deputation or 
absorption from which 
promotion or deputation or 
absorption be made. 

If a departmental Promotion 
Committee exists, what is its 
composition 

Circumstances 
in which 

Union Public 
Service 
Commission 
is to be 

consulted in 
making 
recruitment 

(8) 

(9) 

(10) 

(11) 

(12) 

(13) 

Not 

applicable 

Two 

years for 

direct 

recruits. 

60% by 

promotion; 
40% by 
direct 

recruitment. 

Promotion: Junior 

Translator (Hindi/English) 
in PB-2, Rs. 9300-34800, 
with Grade Pay Rs. 4200/- 
with five years regular 
service in the grade and 
have successfully 

completed the training of 
two-three weeks as 

prescribed. 

Note 1. Where juniors 
who have completed their 
qualifying or eligibility 
service are being 

considered for promotion, 
their seniors would also 
be considered provided 
they are not short of the 
requisite qualifying or 
eligibility service by more 
than half of such 
qualifying or eligibility 
service or two years 
whichever is less and 
have successfully 

completed their probation 
period for promotion to 
the next higher grade 
along with their juniors 
who have already 

completed such 

qualifying or eligibility 
service. 

Note 2: For the purpose 
of computing minimum 
qualifying service for 
promotion, the service 
rendered on a regular basis 
by an officer prior to the 1 st 
January, 2006, or the date 
from which the revised pay 

Group 'B' Departmental 
Promotion Committee (for 
considering promotion) 

consisting of:- 

1. Assistant Chief of Personnel 

(Civilian Personnel), 

Integrated Headquarters 

Ministry of Defence (Navy)- 

Chairman 

2. Principal Director of Civilian 

Personnel/ Director of Civilian 
Personnel, Integrated 

Headquarters Ministry of 
Defence (Navy) - Member 

3. Joint Director or Deputy 
Director,Integrated 

Headquarters Ministry of 
Defence (Navy) - Member 

4. Under Secretary, 

D(Appointments), Ministry of 
Defence. - Member 

Group ‘B’ Departmental 

Confirmation Committee (for 
considering confirmation of 
direct recruits) consisting of:- 

1 . Assistant Chief of Personnel 
(CivilianPersonnel), Integrated 
Headquarters Ministry of 
Defence(Navy) -Chairman 

2. Principal Director of Civilian 

Personnel/ Director of Civilian 
Personnel, Integrated 

Headquarters Ministry of 
Defence (Navy) - Member 

Consultation 
with Union 

Public Service 
Commission 
not necessary. 
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structure based on the 6 th 
Central Pay Commission 
recommendations has been 
extended, shall be deemed 
to be service rendered in 
the corresponding grade 
pay or pay scale extended 
based on the 

recommendations of the 
Commission. 


3. Joint Director or Deputy 
Director, 

Integrated Headquarters 

Ministry of Defence(Navy) 

- Member 

4. Under Secretary, D 
(Appointments), Ministry of 
Defence-Member 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

2. Junior 
Translator 
(Hindi/ 
English) 

15* 

(2016) 

*Subject 

to 

variation 

dependent 

on 

workload 

General 

Central 

Service, 

Group ‘B’, 

Non- 

Gazetted, 

Non- 

Ministerial 

Pay Band-2 
Rs. 9300- 
34800, 

Grade Pay 

Rs. 4200/- 

Not 

applicable 

Not exceeding 30 years (Relaxable for 
government servants up to five years in 
accordance with instructions or orders issued by 
the Central Government). 

Note. The crucial date for determining the age 
limit shall be the closing date for receipt of 
applications from candidates in India (and not 
the closing date prescribed for those in Assam, 
Meghalaya, Arunachal Pradesh, Mizoram, 
Manipur, Nagaland, Tripura, Sikkim, Ladakh 
Division of Jammu and Kashmir State, Lahul 
and Spiti District and Pangi sub-division of 
Chamba District of Himachal Pradesh, 
Andaman and Nicobar Islands or 

Lakshadweep). 


(7) 

(8) 

(9) 

Essential: 

Master’s Degree of a recognised University in Hindi with English as compulsory or 
elective subject or as the medium of examination at degree level; or 

Master’s Degree of a recognised University in English with Hindi as compulsory or 
elective subject or as the medium of examination at degree level; or 

Master’s Degree of a recognised University in any subject other than Hindi or English 
with Hindi medium and English as compulsory or elective subject or as the medium of 
examination at degree level; or 

Master’s Degree of a recognised University in any subject other than Hindi or English, 
with English medium and Hindi as compulsory or elective subject or as the medium of 
examination at degree level; or 

Master’s Degree of a recognised University in any subject other than Hindi or English, 
with Hindi and English as compulsory or elective subjects or either of the two as 
medium of examination and the other as compulsory or elective subject at degree level; 
and 

Recognised Diploma or Certificate Course in translation from Hindi to English and vice 
versa or two years experience of translation work from Hindi to English and vice versa 
in Central or State Government office, including Government of India Undertaking. 

Note 1. Qualifications are relaxable at the discretion of the Staff Selection Commission 
or Competent Authority, for reasons to be recorded in writing, in case of candidates 
otherwise well qualified. 

Note 2. Qualifications regarding experience are relaxable at the discretion of the Staff 
Selection Commission or Competent Authority, for reasons to be recorded in writing, 
in case of candidates belonging to the Scheduled Castes or Scheduled Tribes, if at any 
stage of selection, the Staff Selection Commission or Competent Authority is of the 
opinion that sufficient number of candidates from these communities possessing the 
requisite experience are not likely to be available to fill up the posts reserved for them. 

Not applicable 

Two years 
for direct 
recruits. 
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GO) 

(ID 

(12) 

(13) 

By direct recruitment through Staff Selection Commission. 

Note 1. Vacancies caused by the incumbent being away on transfer 
on deputation or long illness or study leave or under other 
circumstances for a duration of one year or more may be filled on 
deputation basis from officers of Central Government; 

(a) holding analogous posts on regular basis in the parent cadre or 
department; and 

(b) possessing the educational qualifications and experience 
prescribed for direct recruitment under column (7). 

(Period of deputation including period of deputation in another ex- 
cadre post held immediately preceding this appointment in the 
same or some other organisation or department of the Central 
Government shall ordinary not exceed three years. The maximum 
age limit for appointment by deputation (including short term 
contract) shall not be exceeding 56 years as on the closing date of 
the receipt of applications) 

Note: For the purpose of appointment on deputation basis, the 
service rendered on a regular basis by an officer prior to the 1 st 
January, 2006 or the date from which the revised pay structure 
based on the 6 th Central Pay Commission has been extended shall 
be deemed to be service rendered in the corresponding grade pay or 
pay scale extended based on the recommendations of the 
Commission except where there has been merger of more than one 
pre-revised scale of pay into one grade with a common grade pay 
or pay scale, and where this benefit will extend only for the post(s) 
for which that grade pay or pay scale, is the normal replacement 
grade without any up-gradation. 

Not 

applicable 

Group ‘IF Depart¬ 
mental Promotion 
Committee (for con¬ 
sidering confirma¬ 
tion) consisting of: - 

1. Officer of the rank 

of Captain or 

Commodore or 

Civilian Officer of 
equivalent rank or 
above of respective 
Command 
Headquarters 

- Chairman 

2. Two Officers of 

the rank of 

Commander/Lieutena 
nt Commander or 
Civilian Officers of 
equivalent rank or 
above of respective 
Command 
Headquarters 

- Members 

Consultation 
with Union 
Public 

Service 

Commission 

not 

necessary. 


[F. No. CP(NG)/2858/TS(H/E)/RR/l 14/D(Apptts)/2016] 

ANIL KUMAR, Dy. Secy. 


8 2016 

TT. fa. 3TT. 28.—'1^4 R, TfasTTT % 3Ff5#? 309 % WcpF 4TTT TFT srfvFTf TT TTUT TET p; 3ik tIeRT EFJf 
‘T’ 3#T P TfERT (R)RRt44 EM4RR TrETT arfimfl T?) Tff RTF 2002 Tl pT TT TTTT ERST RlT fa%$TT, 
R^ht, Ru t 14>11 , R u 'Si < srfsfTTft, >i14>i i ti us i < tRi^i-Ti, 3He ?Tfnra R4"i i 4 «si < 3rfan"fl- n % 44 ) 4" tt r iRf 
% HR IR srffil Shi <1 RKrj fTT, Rp% 04 srffel Sh-H u l T HfH Rr | Rill §■ TT Ti-'.O TT pfl 4 1R>R I Rill l|, T51T ■hR M R, ’ll 4’ll if, 

tIert arfsrafl (EFjg ‘t’ sftr P) % ttt tt Tff # T4fa tt RR 444 ter % Rttt RyPif^d Rer tut f, 

3T«rfrT:- 

*\ 

1. Eff&TJTR 3^TTIER:— (1) p Rdhl TT EtRlT TR dlfMI V sftr pijf‘w’ RIeMI Trie srfsTTTft T?) 

VErff f^UR-, 2016 fl 

(2) % EM 4 4 t TT% TTT9R ^ TTfPj Tt TJT ffTl 

2 . ip 44144 Fj ■p -1 # f%RfeT?f4?rHTTifiFn 

3. TP EIOR 1 , q■*rT°h<' , l, %cfp «fa 3jtE ffa %3P PT — TT TP err, ETETTT prfTm, TTT TP" JT¥ TTT 

TT 44HHI4 Tp flPT pft TT f%TTf T 44 M4 SFpJ^ft % E4R (2) P EPP (4) ET fafafas fl 

4. TEff ^1 T5fa, 3TT5 EffPT, 3^mT anfa— p?ff ^f q^fa, 3TT5 TftPT, p|pTT sflE PETET ErRr 3R pit P fWt PT 
TjpfEP ST^EJ^t % EPP (5) ET (13) P R-Rffpfl 


5. RrfpT—Pf “mIt- 
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(3) p3d M ®4Rh 4' f%333 hP 31 f%3%1 3%t 41P <1 %, P 4 R f%4 I %, 31 f%3T3 44 3f%3T 44 f; 31 
(3T) f%33 3PRT 3 R 31 SFpft h 41 % 41P 4 -Rd fTT 1%41 ®4frh % PdR [4)4 I fl 31 Pd Ig %t dRdl 4t 
33 33 3“ 5 " 14-4,141. 3T 313 3%1 ft31l 

3 f% %%t 3 +k+k 33 33 rrirpt ft Rim t f% Mt f% 3 T 3 %% 3jrf% 4 % Mr? % sir 333R %r rpj 

RpR f%f1 % 34)3 3FJ§FT I sfR rlHT 33% % f%TT 3R3 333R f rfl 33 f%41 3jrf% 3% RT f%3R % 33%3 % ^3 3 3%41l 

6. f$rf%3T 3R% %t $T%- 3ff %%%! RRR %t 33 TFT | f% Mt 3331 3TT3533 3T 44 41 ^TM t, 33T 3f 341% f%3 %f 3RR 
fl, 3%| %4l4eS 33% 33T 4"3 %T3 331 33313 % h v I -H ?f 33%, RT Pd-Hl % 1%.41 44 43 %1 14.41 3% 31 4% % °4144-41 %1 
414 4, SIR? 1 ! 3RT f$Tf%"T 33 ll%41l 

7. ®3 l'|frt- RT R-4 -hI %1 41 £ 414, U, 4 SFRSRl, SFT^ 41 -H I % ^3 3%T 3R3 R-MIddl 33 33 I 4 *4 41 Sp J fl, P 4 44 + 4SI3 
33333 3RT RT 43RT % 333-333 33 RT%1 f%3 33 3TT%£?ff % STRUT 3Rj3jf%rT RTffrtt, 3Rj3jf%rT 33RTf%3f, RTf# 
4P+1 #3 sir f%Mr 33 % % ^i 14,41 % f%3 33331 333 T surfM |i 

3PJ^1 


33 33 413 

33 4te3l 

3%f3RR 

333 43 %R 

344 41 

3%f f%3 
3ld 31% 

Rf%31 % f%TT 
33R-%l3T 

411 3%f f%3 31% 

■N f-N -V -N r-N 

333 3T 1 d4 -H 14 

5)344 33 

313 RT%3t % 13 u 
3T%f%3 %f%R %R 
3R3 3R3f3 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

1.3%g f%33T3! 

01* 

(2016) 
*33%3R 
% StTSIR 

33 

'iRdM 

f%3T3T 
333TT fl 

RTSIRR 

IM-m 441, 

<M'lPd, 

aid'JflPIld 

344 %s-4 
37400-67000 3. 
+ %3 333 

10,000 3. 

344 

RPJ3%1fr3T 

RPJ3%1fl31 


411 Riff f%3 3id 31% ®4 P.41 % Pd, RRd 

3TT5 3%3 1f%R 3Tf3TR 31313 Rf%%1 %1 353 % 
3PJ %41 31 3%tl 

3%%l5Tl %1 3T3f1, 
3f%%1tfr 

341 %1 33f% : Rrff 411 fnft 31 3131% 3RT 

31 yplddp. 31 31434 3RT 331 f%f%31 
H<Sp4l 5141 3<1 3 id 4141 RPt. 4 ) %1 
ilPPddl 

(8) 

(9) 

(10) 

31^3^1 %ld II 

5>«l 3%t 

3l3lf% 3H-I Pd% 3 fl 3+3 3T yPR^Rh 
3RT f%3% 3R343 3R3 +|P+ 3f%3T 41 |l 


3131 % 3 TT Vlll 414 ^Rh 3 TT 31 | 4 rH 3 RT 3 % 1 % 1?53 3 3 % 1 % 3 tf %33 3 lRP 3 T 3 PlM^^ a|| 9 Hd f% 3 T 3 IU 4 ll 


_( 11 )_ 

3t3rf%:-333 #3- 4, 37400-67000 3.+ %3 %T3 8700 3. % M f%%>T3J f%3%% f%3f%3 3TT3R 33 % 3?3T3; %tR 

3% 441 %1 %n 

ftcqur : 1 33T 13% 3%%3 M%3T % 333 %, f%%T% 3T3%1 33^ 3T 3TWT %3T ^ 3R 4t |, %|vll% % f%TT f%3R 1%3T RT 
3^T fT, 3ft RT% 3% *4 fxl,3l % 3T33S1 % 4% f%3R f%3T 4IU3I 33^ 3^ 33" 3R f% 33% £RT %1 3# Ml 34^3 3T 3R13T 
3RT, 3T3fM 3T%3 3T 31341 %3T % 33% % 3lfM % 3T ft 3% %, RT% RRtMRRfT, 33T3fl3M R%T3 3T3% M 
= 4 PUT 3rf%3r, 14 r 14 4413iM 3T3T33T 44 i h^h iflM)^3%1 3T3%4 3^33 rM%% 3rf%% 14 u 3ih41 hRHsr%1 

3l 41% 333333^431 '^<1 3R %1 ^Tl 

IMf : 2 Trafl % f%TT ^333" 3if^ 3RT %1 W13T 3R3 % MRR % f%TT f%41 SffsRuH gRT, 01 3T33H, 2006 % 
33% 3T R3 3T%31 % f%3% %3 %33 31T3T3 %1 P'3lR?ff 33 SITSItRr ^ 3f1f%3 %33 33R3T 33 f%3R f%3T 33T |, 

f%3l%3 33OT3 33 %1 3f %3T %1 %33 SURR # f%33R?ff 33 SUSItRr Rl-dlRd 3R3T%1 %R %33 3T %33RT3 33 %1 R# 
3T3T Wrff RtMIi yPP-^Pb f%3% 3T3T%3 3R3" +lP3 4Pdl 41 fl 
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VsflE ET TRE ETETTf ET EE TRE 5TET ET PeIeETTHET ET -H1 «-M r| I ETE 3EJEg|TE ETET3Tf ET MpH7 (Pd- 1 . TWf ET 3J# 
414+10 ET Ti’l'fl ET TERT# TOlf % STSftTT 8700 7. EEE # #E STflTW^t f#E% ETE jffE E# ET EEE arftpF RePe 
EET ET SUJEE fr 3# TSTT EETT (p# ElEET EETT % EETE) if EI4I4TJ# ET EETT TREE ET spjEE fn 

P'-me : 1 y) y7 yy 4 % 9p pEEftE srf?[ 7 i >0, #t y lyR # jfT#t y p if y RR-^P % Pe R y k f#r ETE y H % 
y iy E# f)41 $#) y7 1 < yRR-^P °y P y lyR si < i Ry,P % Piy y iy 4#l #141 

ri°y u i : 2 yRR -^pi PeE> sre#e 3 ip-y7ip7 eRsi #t f; # STEf# pyE> sr#E E7#tE E <71 < % E#t ET P4t sre 
EETE ET f#ETE if EE R^P E #P EfE £n#E f#ft SRE E7E7-ET|J EE ET yRR'lP. # ST^fsi | ETO 1471441 3 E# E 

srfip Eft ##0 yRR^P etr R^P % Pe stRree 3?uj #et seeee ete ete # stRe ETftR # 56 e# # arPr? 

Eff fUfti 

f&RTW : 3 tPPjP % 3EETT ET PjP % TERR % PfE f#ft 3Tf#E#t ETR, 01444(1, 2006 E EfH ET EE ETffR # 
Pe# tsi 4r-sly EEE seeTE # pyyR#f ET see iR.y ’ppTfstE 4d <1 4 *74 1 EE Rwi< Py 1 yy 1 %, Ry Pd STTETT ET 

# e# eet ^t, Rrmr ^tt % srff ?t arRr^ ^ '^rfriPr 444414 tt htstkw jr %cr- ^rr ^44414 rf Pft 

# R'yy ft 441 t' sftr ygi % HER" ^TIT T? ( TFT TTf) TT R<-dlR4 fl41 P-P Pm_ TR 444 TT 444414 R 4 1 fPft 

3Wf TT HTSTTTW TpTrR JR |l %7R STRUT PTlPff TT STTSUftTr Rf4lP.4 cTRUUft JR %TR 444414 # 
^t Ef TRT 44^fl 41 toil I_ 


Ef# fREUfR y IeR ePR f, ET EE# ETEET 

Ejff ET# E f#T y RPyR yl if TTE 4 I 7 #ET 
SEEtE # ERE# Py 1 ETEET 

(12) 

(13) 

jnjf V REoffy y)«R ePR (ytwR % eeq - # Rett ee# % Ptt) 

r\ *n» fN 

TWEE TEETETEE flEl 

1 . ESEE/EETE EE < 4)7 #ET sJRR - 3JSEST 

2. 3TET Ef%E, TSTT 44144 - EETE 

3. EETE 7lP7, li,#<f.4 iJ^Hy, 7 ^e 44Hy (Et#ET) -EETE 

P41 34 P 44 .C 1 # yRR^P (P 4 + stR#4 

3REE>lPE> Ef%ET #t t) ET f#^P ETE EEE 
EE #E #ET SEEtE E ERE# ETET SETTEE 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

2. RE5TE) 

02* 

(2016) 
*EE#ETT % 

3EETT ET 

ETETTE' 

Er-^Ti y EET, 
ETJjf'# 

4d4 #s-4 
37400-67000 T. 

+ JR EEE 8700 

T. 

E44 

UHlE^l ftETI 

-414 E#1 E1ETI 

diy ypd, 

H d R 
pRT ET 

EERTfl 

S| 4^4 P 41 y 


(8) 

(9) 

(10) 

UHJE^l 41411 

HMJ 4#1 #141 

yiyR siu 


_( 11 )_ 

ylviR:- 

Tp pu PfRT TTRTT sjfgRTfr P-f74 %JR %. 3 , 15600-39100 E.+ JR %JR 7600 E if TTR RePe Urt ^t ft, 
py + 4T fT JrR TJ ip b yliiy 1 TERTT sjfgiyii-0 pRR ^44 3, 15600-39100 E+ JR %4R 7600 JT. if 3^7 Di| 

41441 TPRK srfiprft PPR %JR #7- 3, 15600-39100 E+ JR %JR 6600 7. %rrf|- if 10 444 P 4 RyP4 

441 ^t ftl p44 ^ ^4 '6 4li)41 TRiTT srfgRTit ^t 341 ^ RyP 4 3TT9TT TT R-^P % T^dld 74 R 74 rfld 4rf RyPd 
441 ftl 

Rr«i : 1 Rft rp rItfrt % tr?j Prir sRpft spr; ut trrt Rt pt T7 P t, TRiR % Pr Rrk Rrt rt 

JfT R, 4f I 44 4 ^48 °4pyf % JRTSr if P Ry i< Py 1 ETTRT Tp Ef JR yy f% EJTE si < 1 R Pft 3p4T ET ETEET 
EET, STERr SpE ET 41441 Rt % 3TTST E srf^E if ET fl E^f if, EE# # #t #t ER R, ER E R 3fR EpTE SJEE ## Ef%E 
®ypyT 4 pd, RuffE Pft sRet ET ETEET JTET y 4 H R pt ER jff %, STE^ff E^ET Ept # y |y R % P 4 3iy41 yPRlsTT #t 
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ffRt -H'-h Hd 1^4^ 'jtr ft Rr fn 

ftcqur : 2 RTfR R Rttt tsjftfF F^F RfT Rt fRumI R FFtFF % Rttt fRRt FfRFTfT FTTT, 01 FFFRt, 2006 R 
F7[R FT FTT riltN R RtfR RR RRf)F RFF FTFtF Rt fRFlPRf FT FTSTtPf FFttfSTF RFF RTFFT FT fRTdK fRFT FFT f, 
PN'IRd STTSITT FT Rf Ft RFT FT FFT Rff FTFTF Rf fR'-blPRf FT FTSTtPf fR-WlPd FtTFtRT Rf Rff FT RfFFTF FT Rt 
Ft RFT TPTRt FIU ■‘H I_ 


(12) 

(13) 

^4^ ‘.p’ vi>«R| (iDviRl R Rfq- R Rfk R f^il) Ri^R 

r\ r\ r\ 

1. 3TSFST/FFTF FF RTF FFT FTFTF - F&FST 

2. TPJF! Ff%F (HlfMI), TSTT FFMF -FFTF 

3. TffTFF FFTF fRRf / Rf FFTF fRR^TF RrfRRfFF / FFTF - FFTF 

Rtfff RrfRRfFF ftWf, uRlf-d fffrf, tstt Rfftf (RIRft) 

FF Rifffi sfftfR 'hifR FTF 1 

3FF?FF fRT |l 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

3. fR" 3 'll F >11 
FFTT FfsTFlRt 

08* 

(2016) 
*ftRftt R 

3FSTTT FT 

fRfRf 
fRFT FT 

FFFT fl 

TrrsrTTw 

R'-sTl'y Rft, 

FTJf ‘F’, 

TTFFfRF, 

FF^rrfRRfF 

^S-3 

15600-39100 T. 
+ Rf Rff 7600 

T. 

FFH 

Fnj fRT 
fTFT 

TrnjFRtfTFT 


(8) 

(9) 

(10) 

FTF! fRt RlFTI 

fRT 

FTFTfRFTTT 


_( 11 )_ 

silwRl:- 

irR hIRfi ftftt arfsRFfT RrffR Rff Rf- 3, 15600-39100 t.+Rf Rff 6600 T. R P)fPh ftsttt ft R^fR R fsttf 
FTF fR FFT Rt RP 

ftTFF : 1 FFtRR FfRF oilRhFf R FFST R, Rl-RlR FFRt fRf FT FTFFT RFT ^ FT Rt |, FIFfR R RfF fRFTT fRFT FT 
TfT fr, Ffi TfR TF3 ®siRbFf R RFFT R Rt fRFTT fRFT FTFFT FFJ FF FF FF fR TfR FTTT RT Ft RRt f|f FT FTFFT 
RFT, FRfRF f|f FT FTFFT RFT R FTR R srfsTF R FT FT fR R, FFF RFtRtFFfr, FFFfTsftr FTffR FFF RR FfRF 
TqfRpff tRRf, RpflR RRt fRf ft ftfft fft ffR rft rR ft Rt fr, FFRt f^ft fRT R fIftR" R Rtf FFRt hPRIstt Rt 

3TFfsr FFTFr| IRFF Rtt FT Rt RTI 

R'fui : 2 RRrRr % Rtf ^rfff fRf Rft RT Rffft ftf R fftff % Rtr fRRt fRtftR fttt, 01 fffRI, 2006 R frf 
ft ftt ftRRf R RpfR Rt RtRTf Rff ftfif Rt PHiPRf ft sfsttRf ffRURtf Rff Rtfft ft Rtftt fRFT fft 
RfIRh sfsttt ft Rt Ft Rft Rt tf Rff ftftf Rr RfiPfR ft ftftPf R-wiPf fttfiRI Rf Rff ft Rffftf ft Rt 
F t Rft ti -h ^Tl f i u^fl i_ 


_( 12 )_ 

‘f’ fRFTRRr RmfR FfRfR (RmfR R Rff R IRftt ftf R Rtf) RtfR 
RyRtf^d ffFl 

1. FSFST/FFTF, FF RlF RfT 3FF1F - FSF5T 

2. F^FFf%F (FtRFT), TSfrTFFFnT -FFTF 

3 . RtRRrF fRRf FT FSTTF fRR?TF/fRF 9 TF, 


_(13)_ 

Rf Rtf Rft ftftf R ftifR ftft 

3TTFTFF fR tl 
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PRP-4H EsRP, TppE TJEETWE, TSE EETEE (ETEET) - EETE 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

4. dlfMl eRk 
ePPtP 

42* 

(2016) 

* etPett P 

EETE ET 

eRePe 

Pet et 

EEETf 

ETSTEET 

tePe eet, 

E^‘E’ ( 

tteePe, 

STE^EfPpE 

EEE - 3 

15600- 

391 00e. + EE 

EEE 6600 E. 

E4d 

EEJ Ep 

pET 

EOJ Efl EIET 


(8) 

(9) 

(10) 

4HlEff flETI 

HHJfEf) f)ET 

EIWP^E.I 


_( 11 )_ 

silwRl:- 

Tp HETEE hIHEI ?FETT EfsPrft-l PpP EEE #E- 3, 15600-39100 T.+ TIE EEE 5400 T. if PePe SEEK ET 
R-^Rt> % TESTE EE Pf) if H M Erf 441 PI fTTI 

P'ET’T : 1 4 gl OH °t>R B omRm"! % <-|4?T if, P>-£ |4 31 H'fl ET H 144 I 441 T jff EE Pt j|, y~pR % Pi m, pETT P-41 ET 
TfT ft, Eft EEE pT oNRb^f % EEET if Pt f%ETT PET HIUHl TEJ EE% ETTT Pi Ef pft ET ETEET 

eet, eeRie 3t|eeteteeteet%E rair ePP if et frEP if, eePe e! Pt ee fr, ee e fr ePE? fPsm eeePie 
»mP> 4T <Hprt, P plR Erf! El^Ei ET H 14 4 I 441 H^H pt T jft EE pff ESp E^jET Epf if ReR % P U Hh41 hRPISTT PI 
EEpT EEETETTEE T jit EE PI ^Tl 

Pew : 2 ReR P Pet e#t eet PI wtet eeR P eetee P Pet PPt ePPtPI ettt, 01 eeeP, 2006 ir 

EfP ET EE ETpP P PeP pR PrRd pEE ETEfE Pt Re-eRPT EE EraTpE TEptfsTE EEE ETEE1 EE fpTETT pET EET f, 
R 4 Rl d ETSTTT TE PI Ef EET EE EE pEE ETETE PI RPlRwf ET SESERe fpTETfpE EEFEtPI Pe pEE ET 4ddHM ET PI 
Ef EET 4 4 iPl 41 U^j)' I_ 


(12) 

(13) 

teji| P’ RemHe eIetP ePiP (ePP % eee if Pett e^ % Pp) PeP 
R^PPd fPl 

1. PjrF EpE (ETEET), TSTT EETEE - ESEST 

EE HT'T E4I EIEFI E MEI-HP? E<HI 
3EE5EE Ep ^1 

2. EETE tEE?TE, Pl4p4'1 EEPP, EE^pE TJEETHE, T5TT EETEE - EE^E 

3. PPee, PtPPtee eePe, ePPe eeethe, estt eetee (EVeet) - EETE 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

5. E^IEE 

EfEET EETE 

stPeeP- II 

34* 

(2016) 
•etEett % 

SEEK ET 

ePeEe 

Pet et 

EEETfl 

ETEH.E VsTlE 

eet, E^ ‘e’ 
tteePe, 

eetjePPe 

%EE - 2 

9300-34800 T. 

+ TIE EEE 

4600 T. 

EEE 

HIE H?f) EMI 

HIKE^IflET 

(8) 

(9) 

(10) 

E IK Eft EIETI 

EMJ Ho) fflEI 

e'ieR eih 
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_( 11 )_ 

irir V4TJ3TT <-hl 4-MH %TFT #?- 2, 9300-34800 3.+TT3 %Tpr 4200 T. if RdPd 3TTS1TT tpr f^f% % TP-TFf 3TT Tpift 

if HM 441 Rt pfl 

f^mr: i fRwf arRrpw cnffw +t ^fr tp^tt '-hh-mh RmiRrr 3 ?tsttt tt Tfppp ^ srpruj- f%rr ^ f, 33 

^TRFTT y I^R % Pi II 31^41 i)4! rfp 4=h 4 I •H •'.RFl I 

R^Di : 2 ifif ^rfrRT % Rt?J if, PRld mft 3rf+ TT TTW M ’jff |, TITtR % Pot f^jr RmT TTT 
TfTT pT, 4$l 34 4 T%B =4pi4T % 4 4 "-ST ^ff R"4K ft>4 I 4 111,4 I 4 v 4, ¥fi 34" ^TT f% 34+ SKI t),41 3l^4> 4T HI44I 

TPtT, amf^rf arf+l mT TTW Rn % 3TTST R arfsTT ir TT Rl t, *T Tff ?ft +PT fl, +PT p- #1 3lfc 3p[R W tR 
°4frt>4T 4p4, P'-R'd Ttrff 3Tf+l 4T H 14 4 I 441 H$H ffl T jft T>T pff 3|4 c-f| 3^4 4 s 5T TT ff if y'PR % P M, 31 h41 hPRsTT 

3prRr 4+4 d 1^4+ ’jfr Tm ^ft fri 

f^TW : 3 y>yR % P m, 4 -h arf+ 4 4 1 Rt ■ l i4 ,j n i +tR % y 4 P 44 % P 4 , P41 stRT+tR ski , 01 444 ft, 2006 if T Tp% 
4T rnfhi tt Rnrir ttt tt^Pt swim R^iR?ff tt arrgrrfcr T jrfrflPT dot hi +7 RfdK f%4T w |, 
RPtRct strsnr tt ;£t ?rf tdtt +t ttf ttr- srFfrr PHiPrff tt airsnfRr Rt-diP.d TrTTpfr ^ Rtt 4dH4M tt ftt 
3tin4T?m#4lli,Rl_ 


_( 12 )_ 

‘W R-rFfPr tmR 4 RR (yl+tR % tPtst t Rhk % Rttt) fRfR 
RyPPd fRi 

1. 4p4+ ^Tsrnr +IP+/RTS ^rsrFr R%^t+i (PPP-mh), - ars^sr 

M,R1^4 |WW, TSTT 44H4 (dlRdl) 


_(13)_ 

Rq" irrr aiprw R wtrsf 
air^'544> 4$l ^1 


2. ^srRR%^r+PRPdd +iP+/R%»t+i PRPdd + 1 P+, - t^pt 

Unit'd PWFFT, TSTT 44M4 (dl4dl) 

3. 3T^T Trf%^, TSTT 4 4 I H4 (dl4dl) - TT?RT 


[W. Tf. ?ft fr (Rt)/1465/31TT 31R/ TTtT/ 205/ ft (RpRr)/2016] 

SHMd Rp, 3TTT nP4 


New Delhi, the 8th June, 2016 

S.R.O. 28.— In exercise of the power conferred by proviso to article 309 of the Constitution and in 
suppression of the Navy Group ‘A’ and ‘B’ (Naval Civilian Gazetted Store Officers Posts) Recruitment Rules 2002 in 
so far as they relate to the posts of Senior Director, Director, Senior Naval Store Officer, Naval Store Officer and 
Assistant Naval Store Officer - II, except respects things done or omitted to be done before suppression, the President 
hereby makes the following rules regulating the method of recruitment to the post of Naval Store Officers (Group ‘A’ 
and ‘B’) in the Navy Ministry of Defence, namely:- 

1 Short title and commencement. - (1) These Rules may be called Navy Group ‘A’ and ‘B’ (Naval Store 

Officers Posts) Recruitment Rules 2016. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application. - These rules shall apply to the posts specified in column 1 of the Schedule annexed to these 
rules. 
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3. Number of post. Classification Pay Band and Grade Pay or Pay Scales. - The number of the said posts, 
their classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to 
(4) of the said Schedule. 

4. Method of recruitment, age limit, other qualifications, etc.. - The method of recruitment, age limit, 

qualifications and other matters relating thereto be as specified in columns (5) to (13) of the above said Schedule. 

5. Disqualification. - No person,- 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any person, 

shall be eligible for appointment to any of the said post 

Provided that the Central Government may, if satisfied that such marriage is permissible the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

6. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by order for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, 
relax any of the provisions of these rules with respect to any class to category of persons. 

7. Saving. — Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Serviceman and other special categories of 
persons in accordance with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 


Name of post 

Number of post 

Classification 

Pay Band and 
Grade Pay or Pay 
Scale 

Whether selection post or 
non-selection post 

(1) 

(2) 

(3) 

(4) 

(5) 

Senior Director 

1* 

(2016) 

* Subject to 

variation dependent 
on work load 

General Central 
Service, Group 'A', 
Gazetted, 

Non - Ministerial. 

Pay Band - 4, 

Rs. 37400- 67000 
plus Grade Pay 

Rs. 10000 

Selection 


Age limit for 
direct recruits. 

Educational and 

other qualifications 
required for direct 
recruits 

Whether age and 
educational 
qualification 
prescribed for direct 
recruits will apply in 
the case of promotees 

Period of 

probation, if any. 

Method of recruitment whether 
by direct recruitment or by 
promotion or by deputation/ 
absorption and percentage of 
the vacancies to be filled by 
various methods 

(6) 

(7) 

(8) 

(9) 

GO) 

Not applicable. 

Not applicable 

Not applicable. 

Nil 

By promotion failing which by 
deputation including short term 

contract 
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In case of recruitment by promotion or deputation or 
absorption, grades from which promotion or deputation or 
absorption to be made 

If a Departmental Promotion 
Committee exists, what is its 
composition 

Circumstances 

in which 

Union Public 

Service 

Commission is 

to be consulted 
in making 

recruitment 

(ID 

(12) 

(13) 

Promotion : 

Director with three years service in the pay scale of 
Rs. 37400-67000 plus grade pay of Rs. 8700 in pay band 4 
rendered after appointment thereto on regular basis. 

Note 1:-Where juniors who have completed their 
qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered provided 
they are not short of the requisite qualifying or eligibility 
service by more than half of such qualifying or eligibility 
service or two years, whichever is less, and have 
successfully completed their probation period for 
promotion to the next higher grade along with their juniors 
who have already completed such qualifying or eligibility 
service. 

Note 2:-For the purpose of computing minimum qualifying 
service for promotion, the service rendered on a regular 
basis by an officer prior to 01 Jan 2006, the date from 
which the revised pay structure based on the Sixth Central 
Pay Commission recommendations has been extended, 
shall be deemed to be service rendered in the corresponding 
grade pay or pay scale extended based on the 
recommendations of the Pay Commission. 

Deputation (including short term contract) 

Officers in the grade pay of Rs. 8700 under the Central 
or State Governments or Union Territories or Universities 
or Recognised Research Institutions or Public Section 
Undertakings or Semi-Government or Statutory or 
Autonomous Organisations with 03 years regular service or 
more and with experience of Inventory or Store 
Management in Defence Stores (rather than merely Naval 
Stores). 

Note 1:- The Departmental officers in the feeder category, 
who are in the direct line of promotion, will not be eligible 
for consideration for appointment on deputation. Similarly, 
deputationists shall not be eligible for consideration for 
appointment by promotion. 

Group 'A' Departmental Promotion 
Committee (for considering 

promotion) consisting of 

1. Chairman/Member -Chairman 

Union Public Service Commission 

2. Additional Secretary - Member 
Ministry of Defence 

3. Chief of Personnel - Member 
Integrated Headquarters, 

Ministry of Defence (Navy) 

Consultation 

with the Union 

Public Service 

Commission 

necessary 

while 

appointing an 
officer on 

deputation 
(including 
short term 

contract) 
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Note 2:- Period of deputation (including period of 
deputation in another ex-cadre post held immediately 
preceding this appointment in the same or some other 
Organization or Department of the Central Government) 
shall ordinarily not to exceed three years. The maximum 
age limit for appointment by Deputation shall be not 
exceeding 56 years as on closing date of receipt of 
applications. 

Note 3:- For the purpose of appointment on deputation 
basis, the service rendered on a regular basis by an officer 
prior to 01 Jan 2006, the date from which the revised pay 
structure based on the Sixth Central Pay Commission 
recommendations has been extended, shall be deemed to be 
service rendered in the corresponding grade pay or pay 
scale extended based on the recommendations of the Pay 
Commission except where there has been merger of more 
than one pre-revised scale of pay into one grade with a 
common grade pay or pay scale and where this benefit will 
extend only for the post(s) for which that grade pay or pay 
scale is the normal replacement grade without any 
upgradation. 




(1) 

(2) 

(3) 

(4) 

(5) 

Director 

2* 

(2016) 

* Subject to 
variation 

dependent on 

work load 

General Central 
Service, Group 'A', 
Gazetted, 

Non - Ministerial 

Pay Band - 4, 

Rs. 37400 - 67000 
plus Grade pay Rs. 
8700 

Selection 


(6) 

(7) 

(8) 

(9) 

GO) 

Not applicable. 

Not applicable 

Not applicable. 

Not applicable 

By Promotion 


(ID 

(12) 

(13) 

Promotion : 

Senior Naval Store Officer with five years regular 
service in pay scale of Rs. 15600 - 39100 with the grade 
pay of Rs 7600 in pay band - 3 failing which Senior 
Naval Store Officer with combined regular service of ten 
years in grade of Senior Naval Store Officer in the pay 
scale of Rs 15600-39100 with grade pay of Rs. 7600 in 
the pay band - 3 and Naval Store Officer in pay scale of 
Rs. 15600-39100 with grade pay of Rs. 6600 in PB-3 
with at least three years regular service in the grade of 
Senior Naval Store Officer rendered after appointment 
thereto on regular basis. 

Note 1:- Where juniors who have completed their 
qualifying or eligibility service are being considered for 
promotion, their seniors would also be considered 
provided they are not short of the requisite qualifying or 
eligibility service by more than half of such qualifying 
or eligibility service or two years, whichever is less, and 
have successfully completed their probation period for 

Group 'A' Departmental 

Promotion Committee 

(for considering promotion) 
consisting of :- 
1. Chairman/Member 

Union Public Service 

Commission -Chairman 

2. Joint Secretary (Navy) 
Ministry of Defence - 
Member 

3. Principal Director of Civilian 

Personnel/ Director of 

Civilian Personnel 

Integrated Headquarters, 
Ministry of Defence (Navy) 

- Member 

Consultation with the 

Union Public Service 

Commission is not 

necessary 
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promotion to the next higher grade along with their 
juniors who have already completed such qualifying or 
eligibility service. 

Note 2:- For the purpose of computing minimum 
qualifying service for promotion, the service rendered on 
a regular basis by an officer prior to 01 Jan 2006, the 
date from which the revised pay structure based on the 
Sixth Central Pay Commission recommendations has 
been extended, shall be deemed to be service rendered in 
the corresponding grade pay or pay scale extended based 
on the recommendations of the Pay Commission. 


(1) 

(2) 

(3) 

(4) 

(5) 

Senior Naval Store 

Officer 

8* 

(2016) 

*Subject to varia¬ 
tion dependent on 
work load 

General Central 
Service, Group 'A', 
Gazetted, Non - 

Ministerial. 

Pay Band - 3 

Rs. 15600-39100 
plus Grade pay of 
Rs. 7600 

Selection 


(6) 

(7) 

(8) 

(9) 

(10) 

Not applicable. 

Not applicable 

Not applicable. 

Nil 

By promotion 


(11) 

(12) 

(13) 

Promotion: 

Naval Store Officer with five years 
service in the Pay scale of Rs. 15600- 
39100 with grade pay of Rs. 6600 in 
PB-3 rendered after appointment 
thereto on regular basis. 

Note 1:- Where juniors who have 
completed their qualifying or 
eligibility service are being 

considered for promotion, their 

seniors would also be considered 
provided they are not short of the 
requisite qualifying or eligibility 
service by more than half of such 
qualifying or eligibility service or two 
years, whichever is less, and have 
successfully completed their 

probation period for promotion to the 
next higher grade along with their 
juniors who have already completed 
such qualifying or eligibility service. 
Note 2:- For the purpose of 
computing minimum qualifying 
service for promotion, the service 
rendered on a regular basis by an 
officer prior to 01 Jan 2006, the date 
from which the revised pay structure 

Group 'A' Departmental 

Promotion Committee 

( for considering promotion ) 
consisting of :- 

1. Chairman/Member Union Public 

Service Commission 

Chairman 

2. Joint Secretary (Navy) - Member 
Ministry of Defence 

3. Principal Director of Civilian 

Personnel/Director of Civilian 
Personnel Integrated Head¬ 

quarters, Ministry of Defence 
(Navy)- Member 

Consultation with the Union Public 
Service Commission is not necessary 
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based on the Sixth Central Pay 
Commission recommendations has 

been extended, shall be deemed to be 
service rendered in the corresponding 
grade pay or pay scale extended 
based on the recommendations of the 
Pay Commission. 




(1) 

(2) 

(3) 

(4) 

(5) 

Naval Store Officer 

42* 

(2016) 

* Subject to 

variation 

dependent on work 
load. 

General Central 
Service, Group 'A', 
Gazetted, 

Non - Ministerial. 

Pay Band -3 

Rs. 15600-39100 
plus Grade Pay Rs. 
6600 

Selection 


(6) 

(7) 

(8) 

(9) 

GO) 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

By Promotion 


(ID _ 

Promotion: 

Assistant Naval Store Officer Grade - I with 
five year service in the pay scale of 
Rs. 15600-39100 with grade pay of Rs 5400 
in pay band - 3 rendered after appointment 
thereto on regular basis. 

Note 1:- Where juniors who have completed 
their qualifying or eligibility service are being 
considered for promotion, their seniors would 
also be considered provided they are not short 
of the requisite qualifying or eligibility 
service by more than half of such qualifying 
or eligibility service or two years, whichever 
is less, and have successfully completed their 
probation period for promotion to the next 
higher grade along with their juniors who 
have already completed such qualifying or 
eligibility service. 

Note 2:- For the purpose of computing 
minimum qualifying service for promotion, 
the service rendered on a regular basis by an 
officer prior to 01 Jan 2006, the date from 
which the revised pay structure based on the 
Sixth Central Pay Commission 
recommendations has been extended, shall be 
deemed to be service rendered in the 
corresponding grade pay or pay scale 
extended based on the recommendations of 
the Pay Commission. 


( 12 ) _ 

Group 'A' Departmental Promotion 
Committee (for considering promo-tion) 
consisting of 

1. Joint Secretary (Navy) -Chairman 

Ministry of Defence 

2. Principal Director of - Member 

Civilian Personnel/ 

Director of Civilian Personnel, 
Integrated Headquarters 
Ministry of Defence (Navy) 

3. Director of Civilian -Member 

Personnel Integrated Headquarters 
Ministry of Defence (Navy) 


(13) _ 

Consultation with the 
Union Public Service 
Commission is not 
necessary. 
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(1) 

(2) 

(3) 

(4) 

(5) 

Assistant Naval Store 

Officer Grade - II 

34* 

(2016) 

* Subject to 

variation dependent 
on work load. 

General Central 
Service, Group 'B', 
Gazetted, Non - 

Ministerial. 

Pay Band - 2 

Rs. 9300-34800 
plus 

Grade pay Rs. 
4600 

Selection 


(6) 

(7) 

(8) 

(9) 

GO) 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

By promotion 


(ID 

(12) 

(13) 

Promotion: 

Foreman of Store with five years service in the 
pay scale of Rs. 9300-34800 with Grade Pay of 
Rs. 4200 in pay band-2 rendered after 
appointment thereto on regular basis. 

Note 1:- The eligibility service for promotion 
shall continue to be three years for persons 
holding the feeder posts of Foreman of Stores on 
regular basis on the date of notification of these 
rules. 

Note 2:- Where juniors who have completed their 
qualifying or eligibility service are being 
considered for promotion, their seniors would 
also be considered provided they are not short of 
the requisite qualifying or eligibility service by 
more than half of such qualifying or eligibility 
service or two years, whichever is less, and have 
successfully completed their probation period for 
promotion to the next higher grade along with 
their juniors who have already completed such 
qualifying or eligibility service. 

Group 'B' Departmental Promotion 
Committee 

(for considering promotion ) consisting 
of 

1. Assistant Chief of Personnel/ - Chairman 
Senior Principal Director (Civilians) 
Integrated Headquarters, 

Ministry of Defence (Navy) 

2. Principal Director of Civilian - Member 
Personnel/Director of Civilian 

Personnel Integrated Headquarters, 

Ministry of Defence (Navy) 

3. Under Secretary - Member 

Ministry of Defence 

Consultation 

with the Union 

Public Service 

Commission not 

necessary 

Note 3:- For the purpose of computing minimum 
qualifying service for promotion, the service 
rendered on a regular basis by an officer prior to 
01 Jan 2006, the date from which the revised pay 
structure based on the Sixth Central Pay 
Commission recommendations has been extended, 

shall be deemed to be service rendered in the 
corresponding grade pay or pay scale extended 
based on the recommendations of the Pay 
Commission. 




[F. No. CP(G)/ 1465/RR/Store/100/D( Apptts)/2016] 
DALPAT SINGH, Under Secy. 
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